U.S. Army Corpsof Engineers
Wilmington District

It isthe policy of the Federal Government and of the
Wilmington Engineer District to provide equal opportunity in emp loyment for all
persons, to prohibit discrimination in employment because of race, color, religion,
sex (including sexual harrasment), national origin, age and/or physical
or mental disability, and to promote the full realization of equal employment
opportunity through a continuing affirmative employment and diversity program.

COL CharlesR. Alexander, Jr.

EN, Colonel

EEO Staff Commander & District Engineer
If you are an employee or applicant for employment with the U.S. Army Corps of
Engineers, Wilmington District, and believe you have been discri minated against in
employment because of your race, color, sex (including sexual harassment), national
origin, age and/or physical or mental disability, you must consult the EEO Office to
be assigned an EEO Counselor within 45 days of the alleged discriminatory action.
Y ou have the right to remain anonymous during the informal complaint stage and the

right to representation during the entire complaint period.
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SPECIAL EMPHASISPROGRAM MANAGERS

The Special Emphasis Program Managers promote equal opportunity in the hiring, advancement, training and treatment of each targeted
group. These programs advocate necessary change to overcome barriers that restrict equal employment opportunity for women,
minorities and individuals with disabilities.

Tony Carter isa Civil Engineer in the Program Management Branch. He has served as an EEO Counselor for
over twenty-one years. He has served as EEO representative on selection panels. Served as recruiter for the
District at historically black colleges and universities. Heis currently president of Region “O” Council for the
Advancement of Minorities in Engineering (ROCAME). District Representative for the YMCA Board of
Directors. Served as District Representative for Career Days at the local high schools. Extension 4834.

Tony Carter
Black Empldyment Program

John Edge is a Civil Engineering Technician in the Navigation Branch. He has served on the Recreation
Committee, assist in the Multi-Heritage celebration and is a representative for the March of Dimes for the
Wilmington District. Heis also on the Disaster Relief Team and is a Fire monitor for the Navigation Branch.
Extension 4839.

__John Edge
Disabilities Program
Manager

Daniel Emerson is a Hydrologic Engineer in the Coastal Hydrology & Hydraulics (H&H) Section in the Water
Management Unit. He has served and participated in many areas of the District. He has donated to many
charitable organizations and volunteers wherever possible. His work and accomplishments is a great asset to
the District and speaks well of his character. Extension 4490.

Daniel Emerson
Native American-Alaska
Native Program

Pat Hargrove is the Chief of the Information Services Branch, Information Management Office. She has been
with the Wilmington District for over 24 years. During thistime, she has served in many capacities throughout
the District and the South Atlantic Division (SAD). Within the last year, she held the prestigious position of
Project Manager for the SAD Senior Leaders Conference. Currently, she serves as the Project Manager for the
District Change of Command Ceremony and the Colonel’s retirement festivities. She has been selected to be
the District’'s Representative for the Headquarters Senior Leaders Conference in August '02.  Her innate
abilities and willingness to serve others have been great assets to the morale of the District. Extension 4594.

Pat Hargrove
Asian American-Pacific
Islander Program

Lisa Hetherman is a Project Manager in the Project Management Branch. She joined the District in November,
2001. Serving as an EEO Counselor for three (3) years with the Walla Walla District, she hastily “rolled up
her sleeves’ and became an active member of the District Team. She currently serves as a member of the EEO
Committee and assists the Recreation Committee wherever needed. With her determination and perseverance,
successful outcomes are aways inevitable. Extension 4831.

Lisa Hetherman
Federal Women's Program

Rolando Serrano is a Civil Engineer in the Construction Branch, Contract Administration Section. He has
served as the Hispanic Employment Program Manager for 15 years. He is a March of Dimes team member and
is the Coordinator of the District’s Operation Shoe Box. Being an Emergency Management Team member, he
has served as Urban Search & Rescue for NYC WTC  September 11™ terrorist attack. Other activities include,
serving on the Recreation Committee, Multi-Heritage Celebration, and he is active in his church and
community. Extension 4587.

~ Rolando Serrano
Hispanic Employment Program



